
15 years of connecting
people with opportunities
across Europe

European Job Days:
A journey of growth,
innovation, and impact



What are the European Job Days?
A public recruitment and information service
delivered within the EURES network

Support transnational and cross‑border
recruitment in Europe through targeted online
and onsite events

Facilitate direct matching between employers
and jobseekers across Europe

Address labour shortages by widening access
to EU talent pools

Make labour mobility transparent, accessible
and practical through guidance on living and
working conditions



From posts to applications

239 857
job posts 
since 2013

250 445
job applications
submitted 
since 2019



14 394
employers

403 740
jobseekers

364
events

European Job Days evolution (2013–2025)

Progression of: 
239 857 job posts



European Job Days annual evolution
Year Number of employers 

since the EJD onset
Number of jobseekers

since the EJD onset 

2013 222 5,674

2014 697 7,798

2015 813 7,435

2016 954 8,739

2017 1,167 20,063

2018 1,032 28,878

2019 1,368 36,850

2020 871 35,723

2021 2,013 45,884

2022 1,909 44,096

2023 1,164 53,647

2024 1,157 46,214

2025 1,027 62,739

Employers total

14 394

Jobseekers total

403 740



Events with the largest participation (top 3) 
Jobseekers participation

7/10/25
Finland Works

9 850 

23/10/25
Make it in
Germany 

6 835

12/11/25
Jobs in Germany

and Denmark
6 437



Events with the largest participation (top 3) 
Employers participation

01/06/17
Make it in
Germany

243
12/01/21
Career in
Bulgaria 

229

21/02/24
Seize the Summer

with EURES 
2024
218



Events with the largest participation (top 3) 
Highest amount of job applications submitted

21/02/24
Seize the Summer

with EURES 
2024

7 916

27/11/25
EURES Italy for
Employers' Day

2025
6 975

09/03/23
Seize the Summer

with EURES 
2023

6 805



Online reach and visibility since 
the European Job Days onset



Sectors in demand across European Job Days

Scientific & technical
activities

Manufacturing

ICT Construction Healthcare

HoReCa

Source: EURES Report on labour shortages and surpluses 2024



European Job Days Over Time: 
Key Trends (2013–2025)

Recurring EJDs are reused as established formats,
prioritising continuity over experimentation 

EJDs are more often used for medium‑skilled
occupations than for highly specialised niche profiles  

Most EJDs take place in spring, aligning with
recruitment cycles

Online EJDs have become the default format, reflecting
accessibility and scalability considerations 

Shift from broad, multisector events to more targeted,
sector-focused formats 

Post-COVID EJDs show renewed focus in HoReCa



Thank you!
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